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Timeline

• Benefit Year September 1-August 31 

• May Open Enrollment



Medical Plans

Two plans to choose from Kaiser and Christian Brothers*

Each plan offers:

– Standard plan, with lower deductible and higher premium 

– CDHP(Consumer Driven Health Plan) with higher deductible and lower 

premium.

• If you have other medical coverage, you may waive medical

*Pharmacy is attached to Christian Brothers plans. This is not an option to decline or accept.



Medical  Plans



Medical Plan Design



Health Savings Account

• Must be enrolled into a CDHP Medical Plan

• If eligible you will receive an Employer Seed into your HSA

– Employee only coverage $500

– Employee and Family/Spouse/Children coverage $1000

– If you enroll in a CDHP but are not eligible for an HSA, your employer will 

make a $500 contribution to a general Health Care Flexible Spending 

Account instead. 

• pro-rated contributions if mid year election is made



HSA Eligibility

To be eligible to contribute to a health savings account (HSA), you must meet the 
following criteria:
1. Are covered under a High Deductible Health Plan (CDHP)
2. Not covered under any of the following:

1. Medicare Coverage
2. Coverage under a spouse's or parents health insurance coverage
3. Access to a full health flexible spending account (FSA) (Can have Limited Purpose FSA)
4. Access to a health reimbursement account (HRA) which covers pre-deductible medical expenses
5. TRICARE coverage

3. Have not received any medical benefits (excluding dental, vision or preventative) 
during the previous three months from:

1. The Indian Health Services (IHS)
2. The US Department of Veterans Affairs (VA) except for treatment for a service connected, 

disability

4. Cannot be claimed as a dependent on someone else's tax return



Flexible Spending Account

• Three types of FSA:
– Full Health FSA

• Enrolled in either a Standard Plan or CDHP plan

• $500.00 Employer seed if enrolled in a CDHP plan and not eligible for the HSA 

• Covers Deductibles, Prescriptions, Medical equipment and many others

– Limited Purpose FSA
• Enrolled in a CDHP with HSA

• Covers Dental and Vision expenses

– Dependent Care FSA 
• Medical Plan enrollment is not required

• Covers Dependent Care expenses such as daycare, home nursing for elder 
dependents, day camp, babysitter etc.



Voya

• We are excited to share we have expanded the benefits offered 

from Voya this year, while lowering the cost!

• Our Critical Illness benefit is still in place with a reduction to the 

rates.

• New this year: 

– Accident Insurance  

– Hospital Indemnity



Critical Illness



Accident Insurance



Hospital Indemnity Insurance



Dental and Vision Insurance

• Dental and Vision coverage cannot be waived
– Coverage level must be the same for both plans

• Both are accepted at a wide range of providers in the Pacific 

Northwest



Dental Insurance



Vision Insurance



Life, AD&D, and Disability

• These benefits are provided at no cost to you through the 
Prudential

• Basic Term Life: Benefit equal to 1 x your base annual earnings 
up to a maximum of $250,000

• Accidental Death and Dismemberment:  If seriously injured or die 
in an accident you are eligible for an additional benefit equal to 
your Basic Term Life coverage

• Disability:  The benefit is equal to 60% of your base monthly 
earnings to a maximum of $10,000 per month. There is a 90-day 
elimination period that applies.



Optional Group Life



Additional Benefits

Identity Theft Protection through Allstate also known as Info Armor.
– Two coverage tiers

• Individual- Employee Only

• Family- any family members

– Two Options
• Info Armor- one credit reporting agency (TransUnion)

• Info Armor Plus or Buy Up- all three credit agencies (Experian, TransUnion and 
Equifax)

Employee Assistance Program

403(b) and Roth Options



Questions


